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University of Turin is one of Italy's oldest and most prestigious universities, featuring over one hundred
campuses spread across the Piemonte region. Among its vibrant academic hubs, SAA is located in Lingotto, in
the southern part of Turin, operating as a key department under the university's School of Management and
Economics (SME). While SME focuses heavily on economics and finance, SAA places a much greater emphasis
on management science and practical application.

Academic-wise, the experience was also very different from my home university. The pace and the grading
structure were completely new to me, as scores were often heavily based on a single written final exam, and
some intensive courses could wrap up in just one month. It took me some time to adjust to this different
academic rhythm and pressure. Among all my courses, my favorite was Leadership in Change Management.
Unlike traditional classes where professors lecture and students passively listen, this was a highly interactive,
small-seminar class of just twenty students. We were constantly required to voice our opinions, complete rapid-
fire assignments, and participate in a final debate representing different corporate roles, which brilliantly trained
our expressive confidence, communication skills, and long-term strategic vision.



Beyond academics, the working system and administrative style at SAA and in general Italian daily life were
entirely different from what I was used to in Taiwan, taking a considerable while to get accustomed to. For
instance, academic administration required submitting a learning agreement to select classes before the term
began, even though the actual class schedule was only released after school started. This inevitably led to
timetable overlaps that had to be sorted out mid-semester. Administrative hurdles extended far beyond campus
as well; when I went to secure my residence permit, I had to line up for five hours despite having a scheduled
appointment.

Public transportation offered another major culture shock. In Taiwan, transit is notoriously punctual and
efficient, but in Italy, catching a train or tram meant learning to be pleasantly surprised when it actually arrived
on time. I once experienced a two-hour train delay when traveling to Milan, forcing me to wait indefinitely at the
station, while daily trams were routinely late. Even inside the classroom, norms differed drastically; whereas
classes in Taiwan start precisely on time, Italian professors typically wait fifteen minutes for students to arrive
because being fifteen minutes late is simply not considered tardy there.

Despite these logistical frustrations and funny adjustments, living in the student residence hall allowed me to
meet people from all around the world with diverse cultural backgrounds, sharing unforgettable moments like
cooking together, celebrating graduations, and joining Erasmus activities. Even though when I first got there |
was super nervous because I didn't speak Italian and encountered locals who couldn't speak English, I still
survived—which really taught me never to underestimate yourself.

I learned how to cook for myself, and because the pace of life is slower, I finally got the chance to truly live my
life rather than just rushing through tasks. Whether it was reading under the sun, playing the guitar in the
courtyard, or enjoying deep conversations with strangers, slowing down allowed me to appreciate the moment.
Of course, adjusting to local routines also brought cultural surprises, such as much later dinner times and unique
breakfast habits. While I adapted to some changes, I still kept my own personal principles intact. Ultimately, this
journey pushed me to grow in ways I never expected, blending new cultural habits, overcoming language
barriers, and transforming my perspective on life.



